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President Jay Clune
Nicholls State University
P.O. Box 2001

Thibodaux, Louisiana 70310
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Dear President Clune, & e
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The Louisiana Board of Ethics, at its meeting on February 4, 2022 co‘n &re\d?your request for the
approval of a disqualification plan under the provisions of tha\%czde of Governmental Ethics
(“Code”) concerning two employees of Nicholls State Umvers& y@’i@wersﬁy”)
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FACTS PROVID]-{/]@V\ J{\Qﬁ

In July 0f 2021, Robert Podeyn was hired as th

o
University as an Assoc1ate Women’s Soc& ‘ﬁcg.“ @Q’
N
D ﬁ%ﬁrION PLAN

Q,
The University proposes that Robeﬁi@od@&n will be disqualified from participating in any
employment decisions concernmg»\%on ra,»?Podeyn including performance evaluations, approval
of timesheets, and any other tregﬁ%ac@ogs in which Sondra Podeyn may have a substantial economic
interest. Andrew Kearne & \utw% Associate Athletic Director for Internal Affairs has been

designated to handle all\é?nglbygiént issues concerning Sondra Podeyn.
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Generally, La. R. S&Z-d}l 19 prohibits an immediate family member of an agency head from being

employed in hls&%gn\cy

However )&é\ @S 42:1119(1) provides that nothing in this Section shall prohibit the employment
of an mxﬁle@hate family member of a coach of an athletic program at a public higher education
1nst1t§101130n the staff of that program nor shall the provisions of this Section be construed to
hinder, alter, or in any way affect normal promotional advancements for such an immediate family
member.
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La. R.S. 42:1112B(1) provides that no public servant shall participate in a transaction involving
the governmental entity in which, to his actual knowledge, his immediate family member has a
substantial economic interest.

La. R.S. 42:1112C allows a disqualification plan to be developed in accordance with rules adopted
by the Board to remove a public servant from participating in transactions that would otherwise
present violations of Section 1112 of the Code.

CONCLUSION

The Board concluded, and instructed me to inform you, that Section 1119(I) allows Sondrngodeyn
to be employed as an Associate Women’s Soccer Coach, while her husband Robe@&Pgdeyn is
employed as the Head Women’s Soccer Coach. Further, the Board concluded thgt\\ﬁ@\proposed
disqualification plan meets the requirements of Chapter 14 of the Title SZQBf {ﬁe Louisiana
Administrative Code - Rules of the Board of Ethics. @3 \\\ \'\5

S 8
This advisory opinion is based solely on the facts as set forth h@?en&,v%lm\lges to the facts as
presented may result in a different application of the provm%qs thlQCOde of Governmental
Ethics. Please note that the Board issues no opinion as to\@astf‘con‘duct and that the Board’s
expressed opinion is limited to an examination of the Conﬁ}' C&?é\veinmental Ethics, the Campaign
Finance Disclosure Act, the Lobbyist Disclosure Acts a}l’d tj’% Q@nﬂlct of interest provisions in the
gaming laws. '\" ‘

Sincerely, 4
LOUISIANA BOARD OF ETHICS Aék &

David M. Bordelon S
For the Board 0\;2\\ N
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